
How to manifest intercommunity, 
intercultural and inter-civilisational 
dialogue in practical ways
Learn how you can do your part. 

Interactive Seminar

Organized by: In collaboration with:

Centre for Civilisational Dialogue Academic Enhancement and Leadership Development Centre

25 October 2017, Wednesday | 2.00pm - 5.00pm 

https://goo.gl/forms/hRTYf2MfnJJQSYS42

REGISTER HERE

The Cube, Level 1, Block A, Academy of Islamic Studies, 
University of Malaya
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The Seminar

The Speaker

Programme Fees

Given the many natural and artificial divisions among people everywhere, the 

purpose of this seminar is to look at methods that help individuals communicate 

honestly, effectively, and with purpose.  The main objective is to discuss how to 

bring people together to create mutual understanding and to eventually influence 

the organizations and communities they represent to further positive widespread 

interpersonal engagement at the interpersonal, organizational and community 

levels.

1.30 pm - 2.00 pm   Registration 

2.00 pm - 5.00 pm   Seminar

(Prentice Hall); and, The Living Organization: Transforming Teams Into Workplace 

Communities, published jointly by Irwin Professional Books and Pfeiffer and Co. His articles 

have appeared in professional and academic journals on five continents. 

He has lived in Japan, Malaysia, Singapore, Australia and Thailand for almost ten years where 

he was an educator and consultant. While in Malaysia, he edited his book on Aspects of 

Management in Malaysia. It was the first management book in Malaysia that integrated 

Malaysian cultural influences with conventional management principles. 

Professor Dr John Nirenberg - has served as a dean, professor, 

consultant, and writer seeking to uncover the principles that result in 

eupsychian organizations – psychologically healthy, creative, 

productive and satisfying workplaces. Currently, John is a Fulbright 

Specialist and a consultant to organizations with T-Quad. Formerly, he 

was Professor of Leadership and Organizational Change and a 

mentor to doctoral students at Walden University where every 

dissertation must contribute to positive social change. 

John is the author of Global Leadership (Capstone/Wiley); 

Power Tools: A Leader’s Guide to the Latest Management Thinking 

Fo r  mo re  i n fo rmat ion ,  p lease  do  no t  hes i ta te  to  commun ica te  w i th  u s  a t  d ia log@um.edu .my  o r  

ca l l  u s  a t  03-796757 19
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