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Programme Fees
9.00 am - 10.00am      Registration 

10.00 am - 1.00 pm     Morning session 

1.00 pm - 2.00 pm       Lunch  

2.00 pm - 5.00 pm       Evening session 

Students               

Academicians       

Corporate staff 

Categories  RM  

50 

100 

 200 

John is the author of Global Leadership (Capstone/Wiley); Power Tools: A Leader’s Guide to 

the Latest Management Thinking (Prentice Hall); and, The Living Organization: Transforming 

Teams Into Workplace Communities, published jointly by Irwin Professional Books and 

Pfeiffer and Co. His articles have appeared in professional and academic journals on five 

continents. 

Professor Dr John Nirenberg - has served as a dean, professor, 

consultant, and writer seeking to uncover the principles that result in 

eupsychian organizations – psychologically healthy, creative, productive 

and satisfying workplaces. Currently, John is a Fulbright Specialist and a 

consultant to organizations with T-Quad. Formerly, he was Professor of 

Leadership and Organizational Change and a mentor to doctoral 

students at Walden University where every dissertation must contribute 

to positive social change.

The Speaker

The Workshop
This workshop will introduce participants to the many aspects of diversity and how 

to promote it, build a culture of inclusion, and benefit from the richness of a 

diverse workforce. There are three levels of concern that will be addressed: the 

intrapersonal, interpersonal, and organizational. We will look at how diversity is 

conceptualized at each level and follow by looking at the challenges of creating 

inclusion, belonging and ownership of the organization by each individual.

He has lived in Japan, Malaysia, Singapore, Australia and Thailand for almost ten years where 

he was an educator and consultant. While in Malaysia he edited his book on Aspects of 

Management in Malaysia. It was the first management book in Malaysia that integrated 

Malaysian cultural influences with conventional management principles.


